GLOBAL COMPACT 2020

MULTI NET RESOURCES SDN BHD



OBJECTIVE

« The main objectives of Global Compact Program 2020 of Multi Net
Resources Sdn Bhd is to: -
« Bringing a healthier working place and environment to employee.
« Ensure all employee can enjoy the working without any restriction.
« Strengthen the cooperation and organization skillsets and abilities.



COMMITMENT

« Multi Net Resources Sdn Bhd is committed in the Ten principles and
the four major sections which including:
. Human Rights
.  Labour
lll. Environment
V. Anti-Corruption



HUMAN RIGHTS



HUMAN RIGHTS

« Women Rights
 Multi Net Resources Sdn Bhd does

 Freedom of Speech
* In Mulit Net Resources Sdn Bhd, every

employee has the right to speak freely,
their minds and opinions.

We encouraged employee to speak more
with top management and different
department. This is to improve the
understanding and cooperation between
each department.

However, the freedom of speech must be
carried out in advance of these rules “to
respect each other” , “Adherent to Local
Government Rules”, and “Follow
Company Rules”.

not exclude or restrict any woman
with pregnancy to work in the
company.

Pregnancy female employee are
given at least 60 days of maternity
leave.

Besides, to support the workers with
newborn. Company rewards special
fund to the worker with the aim of
reduce financial burden and kind of
appreciation to the contribution of
the workers



HUMAN RIGHTS

 Freedom of Education
« Company provide necessary training

 Freedom of Privacy
» Any confidential information such as

to all employee which benefit the
whole company and improve the
employee knowledge.

Multi Net Resources Sdn Bhd is highly
open suggestion to all employee that
they have ideas of training which will
benefit the growth of organization and
departments.

To resolve the current pandemic of
COVID-19 which affect the live
training, the training will carry out
through online training.

copies of identification card, licenses,
employee info, product information
were stored in the secure system
with only authorized personnel to
access and manage.

Any unused hardcopy of confidential
information will be scrapped into
paper scrap machine.



Education Support
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HUMAN RIGHTS

 Freedom of Safety & Health

While the pandemic of COVID-19 still existed, company not prepared all necessary safety protective
gear — face masks, hand sanitizers and disposable gloves. The company also enhanced the current
practice (social distancing, disinfection methods, temperature taking, employee movement tracking) to
prevent the company employee been infected by the COVID-19 and affect the company operation.

Company require each employee to submit COVID-19 self-declaration form everyday to filter out the
high risk employee and take necessary action.

We also improve our current guidelines and implement multiple contingency plans for COVID-19.

To let employee understand the danger of COVID-19 and prevention, we publish the latest news or
related information about COVID-19 into our electronic billboard and WhatsApp group.

The billboard also been published safety guide other than COVID-19 incident.

The medical equipment, fire escape route and fire extinguisher will review every year to ensure the
validation.



SAFETY MONITORING RECORD

SAFETY = 1 MAJOR CASE PER YEAR 2020

Month Jan Feb Mar Apr May Jun Jul Aug Sep Oct MNow Dec Total
Major Case 0 0] O (0] 1 0 0 0 O O 0 0 1
Minor Case 0 0 0 ] 6] ] 0 0 0 0 O 0 ]
Total Case 0 0] O (0] 1 0 0 0 O O 0 0 1
Minor Injury Definition Small Cut & Scratches, Small Portion of Body Bruis, Small Bleeding, injury which can be fully supported by Internal First Aid Team
Major Injury Definition Fainting, Sprains and Broken Bones, Unstoppable Bleeding, Slips and Fall, Injury that need professional Medical Team involved

3

2

Major Case
1 — Ninor Case
Jan Feb Mar Apr May Sep Oct MNow Dec

No major / minor case happened in Multi Net Resources Sdn Bhd at the second half of year 2020




Example of
COVID-19
practice &
procedure

Social distancing label Maximum occupy for every room
(Meeting room, resting room, store)

Protective face mask and sanitizers were Sanitize Zone (Door knob,
provided for employee to use stair handler)



JENIS-JENIS APAR

Electronic Billboard

We have a billboard placed for display
information such as fire escape route
demonstration, safety precaution, fire
extinguisher user manual, also including
recent COVID-19 precaution, prevention
and related information.




LABOR



LABOR

« Elimination of Forced Employment

» All employee in Multi Net Resources employee are protected by company contract in order to protect
them.

» All company contract is written based on Local Employment Laws.
« Without both agreement from employer and employee, the contract will not be effective.
« Multi Net Resources Sdn Bhd will not force any employee to work overtime.

« Due to the impact of COVID-19, employee were given the option to work from home without
restriction.



LABOR

* Protest against Child Labor « Elimination of Discrimination

« Multi Net Resources Sdn Bhd will never « Multi Net Resources open job position to
involve any child labor activity or support all people regardless to their races /
any child labor activity. gender / religion.

» All types of hiring excluding Internship « Company also heavily restrict any radical
underage are not allowed. comments / voice / argument inside the

« All the job applicant require to proof organization.
themselves by original identification card « All employee will share the same benefits
/ passport or any document related to / rewards regarding to their race / gender
them. / religion. So does the punishment if the

employee act wrong.



ENVIRONMENT



ENVIRONMENT

- Recycling Program  RoHs & REACH Compliance
* Instead of direct throwing the waste, we « All the materials and products purchased
separate the recycle and non-recycle item. and sold by Multi Net Resources Sdn Bhd
» All the recycle-able items will be collected are RoHS and REACH Compliance.

and separated into different categories
based on the material.

 All the environmental-friendly information
are shared amongst company area to instill
the mindset of protecting environment to

* We will never take part in purchasing non-
RoHS & REACH compliance items as the
items will greatly impact our nature
environment.

our employees and even visitors « Strictly control over adoption of control
« We are planning to design annual event with chemical substances

idea of combination of healthy lifestyle and * Reject any materials which will bringing

green environment into 1in order to promote great negative impact to the nature

the importance of protect environment to all environment

interested parties.



ENVIRONMENT

« Embrace the Environment with Green Technology
« Multi Net Resources Sdn Bhd has started to reduce any paper usage by
implementing digitalization since 2019.
« Company has transformed traditional record on paper as much as possible into e-
Form and digital application for reducing paper consumption.

« We are planning to replace the traditional paper notice into electronic billboard
which will greatly reduce the paper consumption in the future.




SIGNIFICATION DROP IN PAPER
CONSUMPTION

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Total Average
36.07 100.70 154.48 120.74 455.16 93.92 270.58 118.23 485.96 164.32 229.12 222.70 2451.98 204.33
0.00 172.28 151.78 106.90 103.48 111.24 116.54 62.83 65.16 48.00 37.65 65.49 1041.35 86.78
0.00 99.48 0.00 0.00 0.00 285.35 176.21 0.00 113.61 0.00 43.75 106.00 824.40 68.70
12.02 124.15 102.09 75.88 186.21 163.50 187.78 60.35 221.58 70.77 103.51 131.40 1439.24 119.94
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In year 2020, we manage to achieve lower average of paper consumption than previous year and
achieve our requirement which is lower than RM300.00 per year.




ANTI-CORRUPTION




ANTI-CORRUPTION

« Corruption is one of the issue that Multi Net Resources Sdn Bhd see as the
worst activity and does not support this culture in anywhere.

 All activities such as procurement, sales, evaluation, auditing are highly
monitored and recorded.

* We constantly monitor the supplier performance and review the supplier if
they underperform our expectation.

 All financial documents or related items are only handle by authorized
personnel and stored in high secure place.



' RELATED POLICIES

Effective from 28 Oct 2020

ENVIRONMENTAL POLICY
POLISI PERSEKITARAN

'Multi Net Group is under commitment to be a responsible organization, to the best of its knowledge, by
reducing the
Mot Net Resources

d targets for

b) Monitor, rtand Policy t penly
without any Information hide.
Memantau, ks
yang berminat tanpa semburyikan seborang informosi.

T d and instill knowiedg d

d) Distribut i icate this Policy. i that it is understood at all
levels in the Company

&) Not using thatis banned b I requirement
into products and manufacturing.
berkaitan, peratur

) Prevent and reduce the poll d Earth through

itoring and pollutant materials.

bahan yang tercemar.

o system, tool prevent, reduce, eliminate, and monitoring the

environmental effect.
mengelakkon, mengurangkan, dan

memantou
h)Any major changing of process lay-out o increasing process activity involving machinery can impact
I be reported to g t i dvice and L

Approved by,
//’7 Date 2020.10.29
8 16:0125 +08'00"
Tee Lian Phing
Managing Director

nvironment Polic

ETHICS POLICY
POLISI ETIKA

Mul L i ply i in the conduct of Company affairs which
including business transaction, icense application, employee grading, and suppier evaluation. Multi Net
Group will ensure the Company's business with integrity and comply with Malaysia Federal laws,

transaksi perniogaan, permohonan lesen, gred pekerjo, dan penilaion prestasi pembekal. Multi Net Group perlu
sentiasa memastikan pemioagon syarikat mestioh patuh dan berintegriti dengon Undong-Undong Persekutuan

Malaysia.
3) Distribute this Policy and its imp thatitis understood at all
levels in the Company

b) Prohibit any and all forms of bribery, corruption, extortion and embezzlement.

©) All the information disclosure to the relevant party are always true, fact, accurate without
any fatsification,

0 betul, fakto, dan tepat tonpa
sedikit pemolsuan.
valued Suppliers and Customers to any igning a Agreement”,
tersebut ndedahon”

€) Conduct fair business without involve in vicious competition and advertising.

sihat,
) Do not taking any retaliation action towards allwhistleblowers.
okl

moklumat.
&) Purchase only resources from verified suppliers who do not violate global concern over humanity,
environmental, safety and healthy.

K it
h) Keeping, storing, updating the personal or by 1l ts b d

by authorized personnel only

Merjaga, menyimpon, e

tersebut
Approved by,
p Date 20201029

@ B
Tee Lian Phing
Managing Director
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Effective from 28 Oct 2020 o it Hosaren

Effective from 28 Oct 2020

LABOR POLICY

POLISI PEKERIA
Multi Net leading and influential company
of Muti » labor right through

Mt Net
uruson pentodbiran operasi syarikot selaras dengan hak kemonusioon don manfoat kepada pekerjo. DI bawah

melatai seksyen yang tertera di bowoh,

a) Set objectives and targets for Labor related performance

b) Monitor, review, report and communicate our Labor Policy to all interested party openly without any
information hide.
Memantau, memeriks
yang berminat tanpa sembunyikan sebarang informas.

©) No forced, bonded (including debt bondage) or indentured labor, child labor (excapt

Internship), Y P 3 Y g of persons

Tiodo buruh poks 0
d) Review, update and practice and benefit

Malaysia Employment Act.

Iiemeriksa, kemas kin,

Employment Act

Coope: ind relevant / related A hell
prevent infectious / dangerous pandemic from spreading.

penyatkit berjangit / 770
) Create a harassment toal including any sexual harassment,
corporal punishment, mental or physical coercion or verbal abuse of workers.

job
interview, job assign, salary given, and working environment.

temu dugo, fetak jowatan,

to have openly i supervisor in a polite and agaressive
way.
Approved by,
s Date: 20201020
@ T
Tee Lian Phing
Managing Director

Effective from 28 Oct 2020

SAFETY AND HEALTH POLICY
POLISI KESELAMATAN DAN KESIHATAN

Multi Net Resources Sdn Bhd i to provide 3 and y

and job health as our first and main concern. Our Company commitment, as well a5 our personal

commitment, is to maintain a safe, injury-free workplace and to be in compliance with all associated

regulations.

Motti Net Resources Sdn Bhd berasa komited untuk menyediakon suasano kerja yong selomat dengon
ke kita,

periu patuh pada peraturon yang ditetapkan,

3 jectives and targets for safety &
topik
b) Monitor, review, report Safety
without any information to hide.
to Increase d eliminate or reduce the possible safety and health risk
underlying at workplace.
tempat herjo.
d) Safety & Health Committee is formed to overall responsible for all the safety and health issues at
workplace

tempat kerjo.
e) Provide and preparing sufficient PP, training, and tools & equipment for employees
Menyediakan olat pelindung dir, latihan, dan peralaton kesefamatan dan kesihatan kepado semua pekerja
1) Distribute this Policy and its impor itis understood at all
levels in the Company

o) To build 5 7 -y ding

semua pekerjo.

Approved by,
6}’ Date: 20201020
P 160607 +0800
Tee Lian Phing
Managing Director

Ethics Policy

Labor Policy

Safety & Health Policy

The following documents is Multi Net Resources Sdn Bhd existed policies.




